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I RSO —E X Services of KOTORA
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| &A% Management Policy
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| fEfEEIEETIV Value Creation Model
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| REMIZE AMEER Business Strategy & HR Strategy
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| EKPI KPI Overview
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| @75 Workforce
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| M Diversity
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| 8 AMBF Learning & Development
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| 8 AMBF Learning & Development
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| 8% RE T Organizational Culture
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| 2ER-R£L 48 Health, Safety, & Well Being
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XS 1— Employee Interview
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WEE1YE1— Employee Interview
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WEE1YE1— Employee Interview
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