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AMERBE 408 Organizational Design and HR Strategy
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BB EAMBIR Learning & Development
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BB EAMBIR Learning & Development
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£ Recruitment
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FAEESE Glossary
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Guidelines for internal and external human capital reporting (A B &R EE— A
BRICET NS SCREIBANDBRISOVTDHIFTAIY)

FTE

FEHFTE=2/ X8 D EMIRFEFR.~ 2,080 (40fFMH x52:8)
EREE=FHHE+/S—r T/ Ak

KPI

Key Performance IndicatorM#g,

AWEAROHATIE, FAIEIEE I, AR YP R ( Metrics) EEFITN D,
—ASYSBEEE

(BEFE+AHE+HRMEENE)  RHEEH

— A=Y F il E%E

(BEME (EEAE-—ZIFEE ) +EERSHERES R XBRE
HRFEES+BEANELEE+IMFEF+BE-THESEM +HERLR)
SREBH

AHBIEZAROI

AHEARROI={F E—(2aR—HaE+HEF D)) (a5 +FEFH)—1
i3

M OB E S AT O FIREER

HE5nmE

AHE nEE  SEnEE = 5L - SEEAMRE

21

HmmAnaRb
BHBHAR =R EHRE+EFLURE+RRBICEREIL DA ZDMTH
+ s8R HaR b

REAaRL

WERIAL=XIHESHRE+FFIRB+REREICEEIMOI-Z DM H
+AMERE+ERICHSIZOMER
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